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Abstract

As the casual relationship study, this research aims to study results of policy
implementation on moral-leads-knowledge by educational institutions, Songkhla Educational
Service Area 3 Office; and to develop the casual model on policy implementation on
moral-leads-knowledge by educational institutions, Songkhla Educational Service Area 3
Office. In the research, the samples were the management and teachers of educational
institutions, Songkhla Educational Service Area 3 Office, a total of 343, The variables
comprised leadership, motivation, participation, teamwork, engagement and acceptance, and
policy implementation. The data analysis included descriptive statistics, confirmatory factor
analysis and Lisrel Model analysis. The research results Is summarized as follows.

1. The overall results of policy implementation on moral-leads-knowledge by
educational institutions, Songkhla Educational Service Area 3 Office was at the high level.
The highest average was cleanliness, followed by health. The least implementation was
hard working and saving.

2. The Causal Model of policy implementation on moral-leads-knowledge by edu-
cational institutions, Songkhla Educational Service Area 3 Office, was directly influenced
by 4 wvariables i.e. motivation, participation, teamwork, and engagement and acceptance,
and indirectly influenced by leadership. In addition, leadership and teamwork influenced
engagement and acceptance. Participation and leadership directly influenced teamwork.
Motivation and leadership directly influenced participation. Leadership directly influenced
motivation,

3. The Causal Model of policy implementation on moral-leads-knowledge by edu-
cational institutions, Songkhla Educational Service Area 3 Office, conformed to the empiri-
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cal data (Chi-square = 10.71, df = 4, Probability = .030, correlated Chi-square(10.71/4)

implementation.

2.68 Goodness of Fit Index = 0.99, Adjusted Goodness of Fit Index = 0.5, RMSEA
0.0059). The model is able to explain 48% of the variable variance on the policy

midy buaadeaimg, ulnnoqassanhanug, Cause-based Model (Causal Model of
Policy Implementation on Moral-leads-knowledge)
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