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Influential that affect to the Learning about Learning Organization of Personnel
in Institute of Physical Education
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Abstract

This study aims to investigate the level of leaming achieved by personnel in
physical institutes about learning organization, influences of organizational culture, leader
supportiveness, network building, and the application of information technology affecting
the learning of personnel in physical education institutes. The two research methodologies
used in this study are quantitative approach and qualitative approach. In the first approach,
a questionnaire is used to gather information from 290 personnel in physical education
institutes, and hierarchical regression and path analyses are used to analyze the data. In
the second approach, an in-depth interview is used to gather information from 6 presidents
and vice presidents of the institutes, and 4 focus group discussions are used to collect
information from 18 executives, teachers, civil officers, and staffs.

The results show that the learning about learning organization of institute person-
nel depends on the freedom of learning and scholarship (organizational culture), the sup-
port of potential and resources developmental (leader supportiveness), the focus on network
connection center, network management and data relationship management (network build-
ing), and program and knowledge management (application of information technology).

The path analysis shows that the learning depends on organizational culture,
network building, and application of information technology. The learning of institute
personnel must focus on leaming of organizational culture, give importance to network
building, and use efficient information technology. The success of application of informa-
tion technology depends on leader supportiveness and network building.

Network building also depends on organizational culture and leader supportiveness
due to the success of building efficient network needs support from the leader and the

support form leader developed from organizational culture.
Key words: learning organization, organization culture
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