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Abstract

The objectives of this research were 1.) to study the framework of the engaged leadership and 2.) to study
current and desirable characteristics in engaged leadership of general education private school principals in Bangkok
metropolitan area.

The study and synthesis of literatures related to engaged leadership concepts revealed that the engaged
leadership consists of 5 components; 1.) directional leadership 2.) motivational leadership 3.) organizational leadership
4.) inclusive leadership and 5.) character core. The self-evaluation of 200 general education private school principals
on the current and desirable characteristics of the engaged leadership were created. The level of engaged leadership
of general education private school principals at the current characteristics was at high level with character core as
the highest ranked component, followed by directional leadership, inclusive leadership, organizational leadership, and
motivational leadership, respectively. For the desirable characteristics, the overall score was at the highest level. The

highest ranked component was character core, followed by directional leadership, organizational leadership, motivational

leadership, and inclusive leadership, respectively.

Keywords: leadership, engaged leadership, general education private school principals
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