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1. 3Uwuu Input / Process / Output-Outcome Model
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Fuginffioniunniigalunsanssaumsiduauwamsinmn s wwglu
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mwavpadin Snaueranst Snewinden Smdmiii wem uamefinsanindnm ww mane
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3) MM AN LATTEALATINENINTOYANINANN ANMUANENY LAz
vasinfnnisudianGeuluamii

818 uazlaud (Ewell and Jones. 1994)  nEMfANMLANANTEVNDA Input /
Process / Qutput Indicators ﬁxﬁi
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2. guwwu Quality Definition Model
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4) ﬂnmuﬁﬁ'uaap;ﬁn-“mmﬁﬁwwﬁ’fmﬁ (Product Quality) SiETmensiensd,
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3. juuu Comprehensive Indicator System Model
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Husnsaumeddeyq muemnsdsmsamnshufifistos Tﬁﬂ".ﬁﬂ'ﬂuﬁ'lﬁfufﬁﬁayﬂﬁﬁﬂfﬂﬂ‘lﬂﬁd
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